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Anti Corruption Policy 

 

BNBM  is  committed  to  eradicat
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1.4   All acts related to facilitation payment are prohibited. 

 

2      HANDLING CONFLICTS OF INTEREST 

 

2.1   Definition of conflict of interest 

 

The common conflicts of interest include but are not limited to the following 

situations: 

2.1.1  Having undeclared financial interests/transactions with  any  suppliers, 
service providers or related personnel that have business dealings with 

the Company; 

 

2.1.2  Hiring  service  providers  who  are  working  or have  worked  for  the 
Company to work or provide  services, goods, etc. for themselves and/or 

their immediate family members; 

 

2.1.3  Providing  special preferential treatment to individual  suppliers,  service 
providers, customers, job seekers, subordinates or superior leaders, etc. 

for personal reasons; 

 

2.1.4  Employees  or their  immediate  family members  (including parents, 

children and  spouses)  are getting engaged in or consider engaging in 

matters, investment or activities that have a conflict of interest with the 

Company or may cause a conflict of interest; 

 

2.1.5  Carrying  out  external work within the Company by taking advantage 

of the  working  hours  and  the  Company’s  assets  (including  human 

resources) . 

 

2.1.6  Providing assistance to the Company’ s competitors; and 

 

2.1.7  Privately providing  or manufacturing  services or goods that





— 4 — 

4.1   Watch out for irregularities in the way payments are made. 

 

4.2   If you have  concerns  about a payment, report the concern to your superior 
manager. 

 

4.3   If the  transaction  seems  suspicious,  report  it  to  Legal  and  Compliance 
Department, even if you do not move forward with the transaction.   

 

5       COMPETING FAIRLY 
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5.8   Do  not take  any  action  solely  for  the purpose of causing damaging to, or 
retaliating against, a competitor. 

 

6      ILLEGAL AND IMPROPER PAYMENTS 

 

The Company and all employees are 
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7.3   Interactions with potential customers and clients 

 

The  Company  is  committed  to  meeting  all  customer  needs,  ensuring  

customer  satisfaction,   and  maintaining  l ong-term  partnerships  with  

customers.  Employees  shall  not  intentionally  make  false  statements  to 

customers regarding the products or services of the Company or competitors. 

All  comparisons  with  competitors  must  be  accurate,  based  on publicly 

available  information  and not misleading.  Employees  are not  allowed to 

sign  sub  agreements  or private  agreements with  clients  outside  of written 

contracts. Employees  shall not directly or indirectly provide money or any 

other  form  of bribery to  government  officials in  order to  obtain  or retain 

customers. 

 

8       DONATIONS 

 

Donations,  patronage,  and  sponsorship  may  be  used  to  conceal  an  undue  

advantage. They may constitute, or be seen to constitute, acts of direct or indirect 

corruption regardless  of their monetary value. This risk is  greater when public 

officials have  a direct  or indirect connection to the event or activity benefitting 

from the donation, patronage, or sponsorship. All contributions, whether they are 

made in the context of patronage, donations, or sponsorship, must go through an 

approval process which becomes more rigorous  as the value  of the contribution 

increases, especially when the potential beneficiary of patronage,
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10.   ANTI-CORRUPTION TRAINING 

 

The Company places great emphasis on building a culture of integrity and regularly 

provides training for anti-bribery and anti-corruption covering all directors and 

senior management, employees, interns, suppliers, and contractors. The training 

content includes key issues such as graft and bribery, conflict of interest, and anti -

competitive practices. Additionally, the Company incorporates a whistleblowing 

process into its anti-corruption framework, which includes guidelines for reporting 

channels, confidentiality obligations, and measures to protect rights and interests.  

 

11.   REPORTING AND INVESTIGATION 

 

The Company has established multiple reporting channels (including mail, 

telephone, email, and in-person reporting) to encourage stakeholders such as 

employees, clients, and suppliers to report actual or suspected violations—either by 

real name or anonymously—to the disciplinary inspection department. Upon 

receiving a report, the Company will form an investigation team to examine the 

issues raised, produce an investigation report based on the findings, and ensure that 

the reported matters are effectively addressed. The Company strictly adheres to the 

Rules for the Work of Discipline Inspection and Supervision Organ Offices 

Regarding the Procedures for Accusations and Charges , maintaining 

confidentiality regarding the whistleblower’s information and the content of the 

report. Retaliation is strictly prohibited, and the lawful rights and interests of 

whistleblowers are safeguarded. 

 

12.   PROCEDURES FOR HANDLING VIOLATIONS 

 

The Company maintains a zero-tolerance policy toward acts such as corruption and 

bribery and has established a three-tier supervision system (specialized disciplinary 

supervision, functional supervision, and frontline supervision) for risk prevention 

and control. Once a violation is confirmed through investigation, appropriate 

disciplinary actions will be imposed based on the severity of the case, including but 

not limited to warnings, demerits, demotion, dismissal, or termination of 

employment or labor relations. 


